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My term os Toronlo President ends
in January, and so this is my final

reporl te you in this role.

Ir has been a grear privilege o serve the
performers of ACTRA Toronto throogh
some truly challenging times,

Owr elected leaders rack up long days and
give up personal time when we decide o
step up and serve the union. Frankly, |
enjoy every hour It gives me the oppor-
tunity to work with hundreds of the most
creative and determined people 've ever
met - all the members of this remarkable
Hnn Hr CHITS,

I dont have o convince anyone how
grindingly rough it is to pursue the career
of a professional actor. That's why it's
such a remarkable achievement. As
Gaordon Pinsent rold us when he received
the Toronte Award of Excellence two
years ago: We, and those who came
before us, have come wgether over 6o
years and buile ourselves a home, “fantas-
tic, talented actors have gone through,
have buile from the sticks and stones of
our own home-grown character, a house
for us all to live in"™; a safe haven, a pas-
sionate advocare called ACTRA Toronto,

There are no other independent contrac-
tors in our economy with national collec-
tive agreements, pension plans, health
and dental benefits, and union represen-
tatives on call to deal with workplace
issues. No one chooses leaders who delib-
crate so thoroughly to craft the guiding
principles that are the mortar for
Gordon's stones and sticks o keep our
!'I[JI'.I'IL' SCCure fur :ﬁ'l.‘ﬂ[.\ L0 come.

I'm proud to have played a role in moving
forward this storied and now startlingly
effective union of film and television per-
formers. 1 give my word thar this is

President’s Message

~ WITH GUTS, IN UNISON

important to me and that [ will continee
in whatever capacity I'm needed. [ will
help keep our home solid and our voice
clear, resonating with the essentinl sub-
stance of what English-speaking actors
can provide to the character of Canada,

Let’s remind each other that
together we've built the single
strongest cultural union in
the country and the strongest
voice for Canadian culture.

ACTRA Toronwo, as part of the
FilmOintario consortium, has dealr with
the following issues: sorely needed coop-
eration over locations with City Hall
{(Mayor Miller has just created a stream-
lined Glm liaison within his own office);
uncompetitive tax credits; Toronto-
phabic policies pursued by the federal
government; and unwanted attention
from groups who have no role in
Toronto's film and relevision industry We
have joined the struggle on every front.,

I am proud thar ACTRA Toronto is in
good fiscal health. We've rriggered a ren-
aissance in indie production. We're on
the road o cleaning up our membership
rules. We've opened a dinlogue to achieve
a berter ACTRA Fraternal. We're quictly
and effectively tackling casting issues.
We're bringing our young performers —
the new blood — wogether to learn from

Meet your new president, Karl Pruner, on page 26.

each other and to share with us their
cnergies.

We have achieved some good collective
agreements in these tough times, We re-
launched the ACTRA Awards. We re-
launched Performers, our magazine., We
re-launched our member-training pro-
gram. We ser up a free studio for mem-
bers' use.

Our organization s more agile, and
more ahle ro respond ro its responsibil-
ities, We pur Canadian broadeasting
and filmmaking on the public agenda.
That is a gigantic fear! We must never
be complacent until there’s a proper
schedule of Canadian drama in prime-
time on Canadian relevision.

I'll conclude with a bit of advice: be part
of the team thar is working together so
cffecrively ro tackle these critical issues.
Keep coming to our conferences. Join a
committee. Stand for election to council,
Be a forward-thinker. Be an actor that's
part of the solution.

Look at all we've been able to do when we
decide o move forward; with gurs and in
unison. Let's keep going. Let's po on with
the work.

From deep within me | need to express
my gratitude to all of you, my elected
brothers and sisters, and my fellow mem-
bers in this rremendous union of ours, for
the chance you've given me to serve yow

Merei. Thank you.

KRGk e

Richard Hardacre, President
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| etters

to the Eqitor

Dear Editor,
Fhis letrer s concerning disrespect
townrd actors when interncting with

banker-folk

I too, have had experience with
this.... Years ago, | had applied for a loan
to buy a jeep, with not a lot of Ligquid o
assers ar my back (unless you would call
an ancient Ford Tempo an asser). |
tricd to assure the man in the big, leather
chair that | was not a credit liabiline. that
| was a good girl, and paid my bills on
time. It was a hard argument, simce my
income ‘on-the-books”, was so heavily-
weighted owand certain seasons of the
VAT,

| explained that the nature of my work
was it rolling, seasonal hillside. 1 impa
tently hsted all the reasons why he
should be working overtime to get me
my loan, citing examples of my ‘upstand
ing citizenship'.

Subsecuent to that time and the bank's
dismissal of my plea, 1 learned to be a lor
more aggressive and a lot less smilew

!.1|'t'|.|.

Respectfully submitted to all those

Fine Artises in the same boat on rhe
River of Life,

Rhonda Lee Stephenson

ACTRA TORONTO PERFORMERS

Why do we not see what
we bave in the Canadian
Film Industry?

Why has the climate of late been solely
concentrated on what the Americans and
Government are not giving us? What if
they're not investing in us because we
don't see our own value?

The first people on our “Walk of Fame”

were people like Mike Myers and Jim
Ca::;Wh}rnmSathb]leyurth:[am
Al Waxman who have done so much in
and for this industry? They are just a few
of the many people who are so under cel-
ebraved. Americans are better than us at
gii'ing thtir'sm:lll:rs value through the
“star system” which we buy hook, line
and sinker here too. Just goes to show
how far a lictle pride goes.

Are American storytellers more valuable
or different than our own? Why was
“Cold Squad” raken off in order to make
room for *Cold Case™ Canadian product
is most often touted as multicultural
based because that is what makes us dif-
ferent than Americans, Why do we want
to differentiate ourselves only to devalue
what we are?

What if we concentrate on telling our
own stories that touch the heart, regard-
less of what p look like or believe
in? What if we celebrate ourselves so
that the Government will see us worth
investing in? What if we believe thar the
States has no 1O give us, except an
example of how far you mgptbﬂuﬂ:
knowing and believing in what you got?

Sarah Meltzer

Dear Editor,

I am sure that many actors will he able
to relate to my CXpErience on a com-
mercial set

W WiCre
ivernight

shooting a  commercial
Which yvou all know iz the
most unpleasant time o work. Afrer
many hours ourside in the cool summer
air, the background performers were
hosed with cold water during the com

mercial shoor.

Mat once were we informed thar we
would be frequently hosed with cold
water, Not once were we tald we could
use umbrella’s to cover ourselves. Not
pnce were we advised to not wear our
expensive sults as our “business look”.
Mot once did “they” thank us for our ol
erance. Not once did “they™ offer us dry
ers, heaters or even towels, Tr is almost
like “thev” did not address the fact that
the situarion may be unpleasant for the
performers hoping that somehow this
inconsiderate treatment would po unno
ticed. Well, | noticed.

Yes, we are background performers bat
we ton are teachers, grandmothers, musi
cians, mathers, firefighrers, hushands,
sons, principal actors, counsclors,

friends, colleagues and so much more

Grive us respect, for you automatically
receive respect from us!

Wendy Lum

We welcome kerters from resders. To allow for as
many letrers o5 possible, please limie vour letter o
250 words or less. Letters may be edited, Please
direct all edivorial inguiries and letrers to the editor:
editor@actratoronto.com

P warwes rwpresied m vhe ~Laviivs s tha Tebwen™ sir mim necvssaniby ah

viewy af ACTHA Taorastn Peilnimers, by Counell o the
Editasiil Cemmblice
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GOT A QUESTION?
Who You Gonna Call?
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Contessions
of a8
Blue Collar® Actor

w by Andrew Moodie
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It’s 6:00 a.m. My daughter is screaming. Usually she’s up at 6:20 a.m. Not today. I stumble out of
bed, change her diaper and get the idea that maybe if I bring her into bed with me, I can get
another 20 minutes of sleep. Nope — she sits up on the pillow and smacks my cheek.

I have an audition today for the upcoming movie starring 50 cent. I'm auditioning for his
manager and I have no idea what a hip hop manager wears. I just don’t have any life experience
that can connect me to him, so playing his manager is just one big blank slate for me. I assume

that most other actors are gonna go dressed in hip hop clothes,
I decide to go the other way — suit and tie.

Sure. That'll work.

6 ACTRA TORONTO PERFORMERS



Some days | feel guiley dropping my daughter off at dayeare, My
audition is ar 300 p.m. and will probably take, what? 20 min-
utes of my time? Bur | need to memorize the lines. | need ro
warm up the old voice, stretch the upper palate - all the stuff |
do for auditions I really want 1o ger.

Children don't care abaut my upper palare; they wanr to be fed;
they want to be loved. [ tell myself over and over, “Hey, vou went
to work, nine to five; brought home the bacon. At least when
your have time off vou can spend it with your family’

The thing is, when do we actors really have ‘time off™? 1 moved
here from Oreawa because this is the place you want o be for
English language acting work in Canada. Bur you've got to hus-
tle. You can't just sit on your ass waiting for the phone to ring.

S0 you wair on tables, vou temp, you go w see plays, and you
hang out afterwards and talk to other professionals and keep
tabs on the industry,

When | was young | ate it up. | stayed up late. 1 worked in
shitty dead end jobs and rn off to auditions with a twinkle in
my eve; maybe this will be thar acting gig thar catapuls me into
another realm of existence. U'll ger this movie/TV show/com-
mercial and 1 will finally have made it.

1 just hir 37 and suddenly reality sinks in: Lets say [ ger this
audition. 1 assume they'll be shooring in February/March
because the auditon happened in December. Let's assume it's a
4 maonth shoot and they rush through post-production. The
movie's our in Auguost, September. By October I'm in LA, turn-
ing my "Star Turn' as 0 cent’s gruff street-wise manager into a
green card and an agent. | stay in LA; 1 do pilot season; 1 ger a
lead role on some sitcom or drama that becomes a smash hit;
and I've finally made it.

Well. By that time, I'm 39. Maybe 40. Is that what [ woane?

After spending the past 20 years

as a professional actor in this
country, I'm really sick and tired of
the way the industry treats us.

If I threw a stane, 1 could hit 20 actors in this town who casily
have the ralent to become major stars.  And they struggle to
persist in a counery that is killing off dramaric relevision,

S0 we Canadians leave, and we go ro America, and some of us
become MAJOR stars. T understand that having money, fame
and power doesn't make you happy. Bur having people respect
your work, having people think you're a good actor, isn't that
what we all really want?

S0 why don't | go? 1 could go if | wanted.

1 say to myself that it has to do with my family; 1 don't want to
raise my daughter down there.. bur [ have friends who go, and
raise their children here.

Maybe T'm scared. Maybe 1 want to turn back che clock and
spend a lictle less nme chasing after a dream and spend more
time with my friends and family Maybe 1 don't want ro make it
anymore... maybe that's okay

Maybe 1
should think
about my life
as an dctor
who basn't
made it.
What would
that look
like?

(%:%‘TI , u'

1 step out of the audition. Personally, 1 think 1 nailed it bur
I don’t want to get too confident (that's bad luck). And |
don't want to want it roo much, cavuse if | don't ger ic - icwill
break my heart. So 1 start to think that there's no way in hell
they'll hire me in a million years. Bur I hate being defeatist.
So... I just tev to put it our of my mind complerely,

I hold my daughter in my arms as 1 walk our of daycare. My
wife is home first, so she makes dinner. She asks abour my
audition. 1 tell her it went well and ask abour her day. As she
tells me abour her boss and her customers, | think ro myself
(1 know this sounds corny and ¢liché as hell), maybe 1've
already made it. Maybe anyrhing more, after whar [ already
have, is gravy.

By 8 pm, my davghter's been bathed and pur ro bed. My wife
and [ sit on the couch. We talk about her day and warch Sex
and the City. (Damn that show’s good, I'd love to get a role on
a show like that.) As my wife and | put our heads on the pil-
low, all I can think is: 1 really hope my daughrer sleeps ‘il
6:zo pom.
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DIVERSITY NEWS
MAINSTREAM NOW!

ACTRA Toronto's Diversity Committee is excited to launch vet another venture designed to promote
greater diversity in film and television production. Over 400 members have signed up to be part of
MAINSTREAM NOW! — the new catalogue of visible minority members that will be circulated to
casting directors and production companies throughout Toronto and beyond to encourage and help
them make their productions better reflect the extraordinary diversity of the Canadian audience.
Watch out for this fabulous book of talented performers in early 2005!

For more information on the Diversity Committee please go to www.actratoronto.com.

Vanessa Madden
anel '|1me1} Deriveau
at the “Go-sce”,

Walter Alza

to receive
Latin American
Achievement
AWARD

The Premio Semos Latin
American Achicvement Awards
of Canada are presenting
Walter Alza with the 2003
Canadian Hispanic Personality
of the Year Award. The Latin
American Achievement Awards
were established in 1998 to rec-
ognize the outstanding contri-

butions and accomplishments
made by those within the Latin
American  community  of
Canada. Starring in Metropia, Walter is the fiest actor of Latin
descent to play a lead characrer in a Canadian TV series. He
speaks four languages and can incorporate numetous accents,
His many credits include Doe, Due South, PST Factor, The
Uncles and the upcoming feature D¥recr Action with Dolph
Lungren and Polly Shannon. Walter is a proud member of
ACTRA Toronro's Diversity Committee, The ceremony will
take place in Seprember 2005 at Toronto's Roy Thomson Hall
and will fearure vibrant performances by local and interna-
tional Latin artists.

For more information go to: www.premiosomos.com,

ACTRA TOROMNTO PERFORMERS
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Diversity

Sandi Ross
received the
2004 Diversity
World Heritage
Award for her
outstanding
contribution to
Canadian the-
atre and for
being a strong
role model for
wDmen in arts

and culture, She

i5 among an

eminent line-up

of professionals, statespersons, and politi-
cal leaders representing many countries
within the African diaspora who are given
the recognition they deserve. Sandi is a
former President of ACTRA Toronto.




DECEMBER 1, 2004
THE RALLY

A HUGE SUCCESS!

It was muddy and cold but the Dec. 1 Queen's Park rally was
a huge success, Over a thousand actors, directors, film tech-
nicians, business owners and others working in the industry
gathered to demand that Premier Dalton McGuinty fix
Ontario’s film and relevision tax credits — to keep the prom-
ises he made during the provincial election. More than 50
honey wagons and other film industry trucks drove in a ring
arpund Queen’s Park with homs blaring, Actors Luba Goy
and Wayne Robson hosted the event, with speakers includ-
ing Brian Topp, Executive Director of ACTRA Toronto,
producer Don Carmody, director Ken Girotti, Deborah
Osbourne who works in post-production, owner of
Absolute Location Services Panl Kenyon and actor/activist
Shirley Diouglas.

Rally speaker
Shirkey Dovuglas

KEEP
ONTARIO

ROLLING

Fvent hosts Wayne Ro
anid Luba

DECEMBER 21, 2004
THEYICTORY

Ontario government delivers
Film and Television tax credits

(for a complere report on this go to www.actratoronto.ca)

On December z2ist, the Government of Ontario
announced a significant increase in provincial tax
credits for both domestic and foreign production.

For domestic Canadian production:
® Prodections shot in the Greater Taranto Area will now guality for a
0% 1ax cradit (up from 20%)

® Productions shot outside of the GTA will quality for 3 40% tax coedit
(up from 30%)

® Cerfain caps bush Into the old tax credit system have bean litted,
adding about 3% Lo both incentives

For foreign service production:

® Productions shot anywhene in Ontario will now quality for an 18% tax cradil
{up from 11% i the GTA and 14% outside of it)

IS EVERYTHING NOW SETTLED?

I'his announcement TEPICSCNLS @ Very important signal alvout
our industry and gives its inancing a very significant boost
I'here are still issues thar need to be addressed

there probablv nlwavs will be.

Here's a few for us all to work on in the

months to come:

® |n Toronto: New that we have a new Film Board chaired by our Mayor,
much remains to be done to make the City a film-friendly bocation. Cantralized
parmitting would be & good start. Goting a competitive studio buwilt 5 a key
Drlﬂfll‘.'

® |n Ontario; Much stll needs to be done Lo improve how Ontario [s marketed as
a film location (we've made a start with the joint OptanoTorontoFilmOntario
LA offica). The province's animation credits need to be more competitive,
That leature film commitment needs io be implemented. The competitivensss of
the service tax credit will nead to be closely monitored as other jurisdictions
react 1o Ondanio's announcement

® Al the federal level: Anti-Toronto federad film poficies need to be reversed.
Tha mis-reguiatson of the broadcasting industry by the CATC nesds to fixed
Ana the new CEO of Telefilm has his work cul out for him getting his apency
back on track after several misquided years.

THE BOTTOM LINE:

A very good day indeed for Ontario’s film and
television industry.

WINTER 2005




2

o

&
&

o
0
£

)
=

|
>
Li

10

This is Wonderland
wins the Actors’ Fund
Charity Challenge

CBC's legal drama This & Wonderfand has
emerged as the winner of the Eleventh
Hour Charity Challenge for the Actors’
Fund of Canada. As part of the Fund's
annual *“More Than Applause” fundrais-
ing campaign, the Charity Challenge
raised a total of over §10,000 to help the
Actors’ Fund of Canada. Many thanks to
shows who took up the challenge such as
Train 48, The Eleventh Hour and Sue
Thamas, EB. Eye, For more infarmation
o to wwwi.actorsfund.ca

ACTRA Toronto hosting
new Casting Showcases

In collaboration with TAMAC and the
CDC, ACTRA Toronro will be hosting
a series of “go sees” for casting directors
to see ACTRA members that they per-
haps haven't seen before. On a rotation-
al basis, agents will submit clients who
will come prepared to participate in an
audition setting and to meet with vari-
ous casting people. These new Casting
Showcases will happen on an ongoing
basis.

Member )
Training Intensive

Launched in the summer of 2004, the
Member Training Intensive is a weekend
course for Apprentice and Full members
that covers the business aspects of being
an actor — audition protocols, an
overview of ACTRAs collective agree-
ments and how ACTRA works for you.
The course costs S200 and Apprentice
members receive one credit toward full
ACTRA membership.

Member Tralnk

sive pracs

n{ Inten
Ric Garcia and Parricia Dazos

ACTRA TORONTO PERFORMERS

You can get blood
from a producer!

Congratulations to the brave CFTPA,
DGC, IATSE, NABET and WGC indi-
viduals who rolled up their sleeves during
the ACTRA Toronto Blood Donor
Challenge. All of our industry partners
stoodd up to the challenge - including
same first-time donors, The real winners
are the 1oo people who will benefit from
our collective donations. BRAVO to all
of us and we hope to make this an
annual vent.

category Brent Butt was the Pretty Funny TV Male in Carper Cras and Mary

that's

Scott

The 2004 Canadian Comedy
Awards & Festival took place in
Londan, Ontario with our very own
handing out the
beavers. In the film category
Eugene Levy was the Precey
Funny Male Performance Winner in

A Mighty Wind, and Deb McGrath
was the Pretty Funny Female Performance Winner in Expecting. In the television

Pat

Farrell was the Pretty Funny TV Female in The Gavin Crawford Show. For a
complete list of winners go to: canadiancomedyawards.com

CAO hosting ACTRA
execs Feb. 28!

CanadianActor Online members can talk
to ACTRAS executive council and exec-
utive officers from across Canada on
Febroary 28 (7:30 pom.) during CAO'
Mational ACTRA Talkback, Whar's the
outlook for 20052 Whar's up with our
political activism? New membership
policies? What's slated to shoot? Post
your questions online at www.cana-
dinnactor.com. Dont miss itc!!

Big Kudos to Sonja Smits

and Fiona Reid for CRASHING CAB!

Canadian stars Sonja Smits and Fiona Reid were quick
off the mark in responding to the CRTC announcement of
new incentives for broadcasters, presented during the
Canadian Association of Broadeasters’ convention. ACTRA
chastised the CRTC for not including regulations in the
prescription for ailing drama, and Fiona and Sonja were
right there to ger thar message through. Their remarks were
picked up in all of the media stories, including the headlines
of hoth The Holtywood Reparter and Virdety.

And baby
makes three!

Nathan Carlos Richard
Libbey was born ar 11:57 aum.
an Seprember 4, 2004 to
proud parents Anne Marie
Scheffler and  David
Libbey. MNathan arrived a
healthy g Ibs. 5 oz., good-look-
ing like his dad and dramatic
like his mom, making him pre-
disposed to a career in the biz.

Fiona Reld

, Sonja Smits

Who's doing whart for you at ACTRA Toronte? To find comprehensive reports
on the goings-on of ACTRA Toronto’s committecs go to actratoronto.com



And tr

Bernard Cowan Award
Presented to
Dan MacDonald

This year the Bernard
Cowan Award was present-
ed o Dan MacDonald
for his significant and last-
ing contribution to
ACTRA. He was Chair of
ACTRA Performers’ Guild
through the reorganization
of ACTRA in the early
‘gos, and served as its firsc
President from 1993-95.
He is President of the
Performing Arts Lodge of Canada,

SM3\],SIaqLUB\\ —

Above: Richard Hardaere (right) presenting Dan MacDnald
with the Bernard Cowan Award

Canadian Theatre Critics
Association Award

David Gardner received the 2004 Herbert Whittaker/Drama Bench Award for Outstanding
Contribution to Canadian Theatre. This award is chosen by members of the Canadian Theatre
Critics Association and has been given annually since 1981 to some of Canada’s most respect-

cd theatre practitioners and testifies to their longstanding dedication to their craft. “'—"I'H
A rent

Gemini Awards

Earde G urd recipiens Congrats to our Gemini Winners! At the 2004 Gemini Awards
Ciraham r X Graham Greene received The Earle Grey Award, a special

\ | Gemini honoring an ourstanding body of work in his 20 years
in the biz, and George R. Robertson received the Gemini
Humanitarian Award for his work on behalf of underprivileged
children. Winners include: best performance by an actor in a
leading role in a dmmatic program or miniscrics: Brent
Carver in Elizabeth Rex; best performance by an actress in a
leading role in a dramatic program or miniseries: Diane
D'Aquila in Elizabeth Rex; best performance by an actor in a
continuing leading dramaric role: Paul Gross, Sfings & Arrows;
best performance by an actress in a continuing leading dra-
matic role: Catherine Disher, Swbes & Ladders; best indi-
vidual performance in a comedy program or series: Gavin
Crawford, This Hour Has 22 Minutes (Episode 4); best ensem-
ble performance in a comedy program or series: Rick
Mercer, Peter Keleghan, Dan Lett, Leah Pinsent,
Jackie Torrens, Made In Canadiz; best host or interviewer in a sports program or sportscast:
Ron MacLean; best TV movie or dramatic miniseries: Human Carge; best dramaric series: D
Vined's Inguest; best comedy program or series: Thuiler Fark Boys, We congratulate all of our win-
ners! For the complete list go to www.academy.ca.

WINTER 2005 1



The Academy of Canadian Cinema & Television
is proud to honour

25 Award Winning Years of Performers

L’Académie canadienne du cinéma et de la télévision
est fiere de souligner 25 années vouées
a la reconnaissance du talent de nos inteprétes

JOIN US TO CELEBRATE THE 25" ANNUAL GENIE AWARDS
CELEBRONS TOUS ENSEMBLE LES 25° PRIX GENIE

March 21, 2005 / Le 21 mars 2005

i MA FT DE LA TELEVESON

www.genieawards.ca




Canadian star
Paul Gross

to receive
ACTRA Toronto'’s

2005 Award of
Excellence

Paul Gross will be honoured
with ACTRA Toronto's
Award of Excellence on
awarps | Priday February 18, 2005 at
TORONTO

The Carlu. All ACTRA

— 1]y —

Toronto members are invited to the ceremony — see back cover for details. Two juried awards will

also be presented for OQutstanding Performance — male and female.

Sonja Smits, who received this award in 2004, and Gordon Pinsent, who received the

inaugural award in 2003, will co-present the award to Mr. Gross.

WELCOME ' -/ MEMBERS:

WINTER 2005 13



14

Cr
C
ou
cvar
car

by Adrian Truss

ACTRA TORONTO PERFORMERS

“It's Friday, November 19. We're in the
studio recording Fame and the Dragon with
Tajja Isen playing Jane and Adrian
Truss plaving the dragon. These are

lines 148 to 159... rake one!”

And with that another session of June and
The Dragon, a co-production between
Nelvana and Peter Jackson's Wera
Studios in New Zealand, begins, Weta is
the studio that produced, amongst other
things, the Gollum animation in Lm.-"nf
the Rings.

Why would a cutting-edge company like
that come here for animation expertise?
The same reasons production companies
from all over the world come to Canada
to co-manage animation. Canadian ani-
mators and producers are among the
best in the business.

Canadian wvoice talent is
the most sought-after in
the English-speaking
world.

I stare across the studio, trying o pick
Tajja our amongse the sea of micro-
phones and music stands, trying to make
eye-contact to some degree. It's a litde
difficult because Tajja is only 13 and
stands about five feet tall and 1 can just
make out the top of her head over the
stands. 5till, we manage to both read
from the page and somchow find each
other visually to make some sort of
actor-like connection.

Tajja, once a featured performer in The
Lion Kimg and currently starring as the
lead in both Jene & The Dragon and the
popular Atesic Betty, is an old hand at
this. She's been ar it since she was ten
when she broke into the business as one
of the voices on Berenstein Bears. She is
quite amazing actually, taking direction
smoothly and efficiently and rarely stum-
bling on her reads, all the while deliver-
ing a credible Brivish accent. There are a
number of young performers who can
work at this level, which bodes well for
the furure of the talent pool in this field.

Animation, however, is just one of the
arcas in which Canadian voice perform-
ers, young and old, excel. Others are:
radio and television advertising; radio
drama; video game voice recording; cor-

porate video narration; and the old
standby and ready source of income for
many actors — ADR {Automated
Dialogue Replacement or looping). This
is the studio work required when individ-
ual actors or group scenes necd to have
vocals replaced either o enhance the
overall soundscape or to replace dialogue
because there was a lase-minute scripe
change or a vechnical snag in the original
recording.

Generally speaking, when
you go to the voice audi-
tion you are seeing the
script for the first time.
So the ability to quickly
analyze what the writer’s
intent is and bring about
some realization of that
before you get into

the audition studio is

@ must.

And that process usually has o happen
in a room full of other actors trying their
best to follow the protocol of doing their

voice audition prep without actually say-
ing anything,

HOW TO BREAK IN:

As-a first step to breaking into the volce ares
thare are'a number of qualified teachers and cast-

) hold introducto
5 ¢an bee

ing agents
time to time, T

ting yoursell a demo fape tog

a foot in the door
recording studios
auditions from time to time as

yoices. Try to find out whan thes aive it

a go. The studios are usually vary receplive

Jessie Thompson is a voice director
who does a lor of her work rthrough
MNelvana but also conducts workshops.
Jessie feels that Canada is popular
because it has such a large talent poal.
“I have a particular bias to theatre
actors, and Canada has a mysterious
monopoly on successful comedy per-
formers and also on successful anima-

elpiul In get-

gr-and to give you
, many of the commercial
h as Pirateé Radio, hold open



tion artists.,. | guess one thing feeds the other”

What does she look for in new ralent? “1 would
have to say playfulness and a lack of self-conscious-
ness... a sense of humour... and of course they have
to be able to act.”

Len Carlson, one of the betrer known voice
actors, has been performing in the genre since 1969.
Len worked on the original Spider Man animated
series and was nominared this year for an Annie (the
International Association of Animation Award) as Best
Actor in a series (Atomic Betty). By the way.. that famous
cartoon Spider Man song? Written and sung by Canadians.

In the course of writing this article 1 had an opportunity
to work with Len on the Friends & Heroes series. Even in
the midst of recovering from an illness, he managed 1o
give a great performance of half a dozen different char-
acters. Watching Len work these bits under those cir-
cumstances underscored the face that this form of
performance is as specialized and demanding as

any other.

Canadian-produced animation has won many
international awards such as Emmys (Rodie Polie
Olie) and the aforementioned Annies. Recent
records for video sales by Nelvana were shattered
when The Care Bears Movie sold over 250,000
DVD copies in the first week it was released and
currently sits at nearly 500,000 copies,

In Toronto right now,

there are over a dozen
different animated series
being recorded. Voice far out-
strips other forms of broadcast
television in terms of gainful
employment.

That is why it is sometimes difficult to understand why
there is so little recognition of it by the various asso-
ciations connected with it (Such as ACTRA
and the WGC, neither of which include

it in their awards programs.)

iy WETA Whelahop Lid and MNeleans Ll

TR

So here’s w the Canadian Voice
Performer, who may twoil in relative
anonymity, won't get pointed out on
the streer or in a restaurant (and for
mystifying reasons isn't allowed to vie for a
Gemini or a Genie.) but who does the country
and the profession proud in ever-increasing numbers,
both ar home and abroad.

Tajja Isen (top inset) creates the voices for
Jane (left) of June and the Dragon and also
the voice of Atomic Betry,

Adrian Truss (middle inset) is the voice of
the dragon in Jane and the Dragon and also
the voice for Dirty Rar in Ace Lightening,
Len Carlson (bottom inser)
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ACTRA TORONTO’S MEMBERS’ CONFERENCE
A BIG SUCCESS!

ACTRA Toronto's Saturday November 13
Members Conference at U of T Vicroria
College was a big success. Keynote speaker
Ken Ferguson, president of Toronto Film
Studios, spoke to a packed sudience in the
Isabel Bader Theatre on Toronto’s new
Mega-5Studio complex. The morning and
afternoon offered a variety of workshops,
master classes and Kids in the Biz sessions.
Panelists and participants included some of
Canada’s most eminent and respected actors,
writers, casting directors, directors, DOPs,
and producers.

We would like to honour and thank all of our members’ conference volunteers for helping to make the day a big success, We
couldn't do it without you! To volunteer for future conferences please email Heather Allin (hallin@actratoronto.com) or
Eric Murphy (emurphy@actratoronto.com)

DIVERSITY:
INTO THE MAINSTREAM

It was another heaced discussion on the topic of diversity. The creative team behind the multicultural Series,

Metrapia were a beacon, proving that diversity is not just 8 moral issue, it can be hor, sexy, entertaining and good
business.

Some of the comments made at this session included those from actors of mixed heritage who felt they were penal-
ized for not being ‘white enough’ but at the same time not being ‘ethnic’ enough —where, then, do they fit in?

Issues surrounding the various needs of performers with disabilities; for example the need for translators in che aves-

b - " - 1 -
tion room and on-sec for deaf performers, were enlightening to many in the audience, Also astounding was the fact
that only & handful of the 50 or so audition facilities in the city are fully accessible.

The main issue was the lack of mles for disabled and ethnic (please don't call us *minority’) actors, (n a positive
note, casting director Sharon Forrest stated thae she brings in actors of all races regardless of whether or not the
breakdown asks her to.

Perhaps the best practical advice came from
Maurice Dean Wint who L'}!;!HL‘I'I.E("{'. us m be
responsible for being excellent ar pur craft
no matter what our skin colour and Jim
Allodi; who humorously reiterared the need
to creare our own work as @ vehicle for
inLlLILIITIF" 1"I|.]r"\!._'|:'\'['."\ ON Our oW TeErms,

Producer Paula Smith predicred a bright
future, saving rhat Canndian broadeasters
are finully starting to realize thar ‘diversicy’
means Gl of us', and that the audience
wiants a more realistic reflection of
Canadian socicty onscreen.

Casting into the Mainstream panelists - (L-R
Back: Sandi Ross, Sharon Forrest, Jim Adlodi.
L-R Fronr: Priva Rao, Maurice Dean Wint,
Andrew Moodie and Paula Smich.

TORONTD




KIDS IN THE BIZ

Keeping them Safe — a few salient points

Lrust YOur inner voice,..
when something fecls wrong, it is wrong

parents need to create privacy around
their children

parents MUST be aware and pro-active guardians

parents must know who their child is with and
where they are, 100% of the time (during the
shoot AND while doing post-production, publicity
and promotion)

no personal info on kid websites
child actors owe fans nothing more then politeness
children should NOT deal with fan mail

never answer fan e-mail from home, use a public
library or internet café if you must

emotional security is the foundation of a fulfilling
and productive life

work hard at balancing school and a busy work
schedule

children need to know thar they are loved and
accepted — they must enjoy a certain degree of
success in their lives and need encouragement
and recognition

Kids in the Biz participants Murray Shukyn,
Theresa Tova, Nicole Hamilton, Mary Swinton,
Dietective Sergeant Steve Irwin and Laurel Bresnahan,
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Anne Wheeler

Casting is part of a process, and while we
might have a script in front of us, its not
really locked and it’s going to be moulded
to who we find in thar casting exercise.

You have o come off-book.

I actually have asked casting directors to
send me out to audition for parts, just so
that I kind of get a sense of what it is like
to be on that other side.

You have got to be ready to be really
fexible and to be able to just go with the
wind; you have to be able to just throw
away what you've prepared and go for it
from another direction.

If somehody comes in and does a great
audition for me, | will make sure thar [
waork with that actor sometime.

I think that a person who's an actor by
trade will always bring something, Often
you think, ‘why are they sending this per-
son in for this role’. But if you sit and
warch, there is often something to be
gained from it

CASTING FROM THE DIRECTOR'’S POV

Adrienne Mitchell

What I look for is somebody who feels
they can take risks in the audition; that
they'll acrually surprise me. It's just a
spark, truch, reality Just a moment of,
vou know, ‘oh, this person is real’. Those
people do shine and we call them back.

.. it is very important to be off-book. 1
can't se¢e you if you are buried in the
SCript.

... there are these words on the page and
i’s all the stuff that's nor on the page
that you want to bring out.

Directors have a lor of power. There's a
good reason for that because we don't
want to work with somebody that we
don't believe in.

As long as you're there and you do your
best and give a good audition, you may
get another role in another episode.

If you nailed even one part of the sides, [
usually bring people back in.

You should ask for whatever you need to
make it betrer for you.

You can go really wrong coming in with a
costume. It can be kind of scary and it's
hard to actually get past the costume.

I love working with challenging actors, if
it’s abour the work; if it's about ego and
you're just creating obstacles for the sake
of obstacles, 1 probably would stay away
from you,

Continued from previous page.
Jerry Ciccoritti

Ifan actor comes in and they bring some-
thing that 1 find absolutely extraordinary,
then I always would rather rewrite the
part to get that actor on screen.

When somebody comes in and they are
going to knock your socks off, there’s a
smell... something thac juse fills the
room. You know; ‘ok, this person is going
to do something special’ and T believe
that comes from confidence. If they
come in and they are just bad, you can
also smell that.

I think the way casting is done, not just
in this country but everywhere, 1 think
it’s corrupt and the least creative aspect
of the business, | hate going into casting,
because | know my heart’s always going
to be broken because the actors’ hearts
are always going to be broken.

There are very few, really good casting
directors out there. Most of them, 1
think, are just funnelers of their Aavours
for the month, and 1 think a lot of them
are lazy and lot of them keep out people
who should be given a chance.

You've got to count on people who are
lazy and preoccupied and they are just
looking for somebody who'll just say the
lines as written and look nice and sexy on
screen.

The great casting directors are great, and
they're real artises, bur they are the
minoricy.

I'm fine if a tape shows up at the pro-
ducrion office and has gone around che
casting director. I don't care, They can
get to me any way they can,

Casting From the Director’s POV with host Gina Clayton and directors Adrienne Mitchell, Anne Wheeler and Jerry Ciccoritti.




Remarks by Ken Ferguson fo ACTRA — Nov. 13/04

Why does

Business Suck?

(What are the challenges facing Toronto?)

Rising Canadinn dollar
- or more correctly stated, the plummeting ULS. dollar.
This isn't going ro change soon.
- Less attractive tax credits
— our provincial® and federal governments do not support the stability
of Toronto’s industry, Jurisdictions around the world and particulardy
in the U5, are “buying” production. Places like Louisiana are so gener-
ous that one questions the economic rarionale,
* Singe Ren's speech, provincial tax credits have been revised — see Yictory story on page 0.
- Change in product
— reality TV has replaced MOW s and dramatic series.
That's a HUGE chunk of what we used to da,
- Arnold factor
- Arnold plays to his constituents in California who feel that ic is their
God-given right to be the sole provider of entertainment product.
Although he can't offer financial help, his abilicy o apply peer
pressure is unmatched,
- LS. legislation
~ Amerivan Jobs Creation Act tikes direct aim at productions under S20M.
Forry-rwo UL stares now have inceneives o ateract film produetion.
~-NY/NY
- no one promotes their city beteer than New York. The effores of the
mayor and governor, and recent rax incentives have been rewarding,
despite the fact that it is still the most expensive city in North
America to film in, There is also the patriotism relaved to helping
MN.Y. recover from g1
- The “Stay-home" factor
— this is a bilend of gu1, fear of flying, a nation at war, SARS in
Toronto, blume-Canada, and patriotic efforts to keep jobs in America
during hard times,
- Competition from other conntrics
~ Australia, New Zealund, Ceech Republic, Hungary, South Africa...
there will be no end to this list.
- Other provinces that hove tax eredits in the 40% range

Why we’re
still ‘a great
place to shoot.

- Locations

- one of Toronto's top assets. Civderefla Man came for Maple Leaf
Gardens and shot Queen Street, The Hudson's Bay and High Park.
Chur locations and seasons are so versatile thar we can double for
almost anywhere in the warld.

Keynote speaker:
Ken Ferguson, President of Toronto Film Studios Inc.,
spoke on the stare of our affairs.

Uredible and stahle tax eredits
Diespite the fact that the Oneario tax credit needs to be raised, our tx
credits have been stable, predictable, understandable and
reasonably competitive. (For updsie soe Vierry story on page o)
- Still cheaper
- especially cheaper than N.Y. & LA
- Safe, accessible and pleasant
- we're close to the US, we're a safe place, similar time zones, similar
culture, same language, good restaurants and shopping, nice people,
attractive city, privacy is respected...
- Exceptional crews
- we have good skills and bench strength, Big tax eredits in places like
Louisiana can easily be eaten up if the crews need to be fown in from
LA and put up in hotels,
- Extensive, diverse, highly trained talent pool
~we can fill virtually any role with local ralen.
- Agreeahle laboor unions.
= our unions are respectful and ready o work.
This ean't be said about all other jurisdictions,
- Film friendly city
~ for the most part, business, residents and city council
are SUpporcive,
- Port Lands Stodio Complex
= this will be & major factor Other studios need 1o expand oo,
We've wsed converred warchouses for too long,

Great educational programs
- schools like Sheridan College, George Brown (and many others),
The Canadian Film Centre and in-house training programs
by the unions.
- Recognired expertise in certain skills like animation
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The Artist’s Choice for Income Tax
and Financial Planning

S cma cfp

Call today, 416-640-7770 extension 61, 1o discuss
your investment planning & tax preparation

needs, or visit our web site at www.taxtime.to

A SENSIBLE APPROACH TO FINANCIAL AFFAIRS
SERVING THE ARTS COMMUNITY FOR OVER 10 YEARS

Dr. Sandi Leibovici

Cosmetic Dentistry
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Dr. Leibovici has been serving the community

for 20 years, offering a friendly, relaxed
environment in the heart of the city.

‘?u{ 416-489-2219

-pENTA 2401 Yonge Street Suite 201,
| LA :
“CAR Toronto Ontario, M4P 3H1
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An intelligent, hip, urbane readership makes a great

Viake sure to place your ad in the nex

ADVERTISING SALES

Karen Cowitz = kcowltz@rocketmail.com = 416-461-4627

YOU CAN HAVE

CONTROL!

Visit our clinic to help you:

* Improve Performance
» Release Anxiety
* Release Phobias
* Release Stress

For more information call:
416-489-0333
www.ont-hypnosis-centre.com

Past Clients Recommend Us!

Ontario Hypnosis Centre
School & Clinic

(A government accredited education facility)



COLIN MOCHRIE
AND DEBRA MCGRATH
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written by Debra McGrath and Colin Mochrie

Since finishing our pilot Getting Along Famously, which aired on January 10 on CBC, people have asked us “How do you put
together a show that you can be proud of?” Uh... we don't really know. We tried to ask the same thing of Brent Bute following
the success of Corner Gas but he wouldn't return our phone calls.

Here are twelve steps that we followed:
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1 Marry someone
Kou love deeply and

ope they're
talented.

Okay, this one sounds easy bur it's acrual-
Iy the hardest step to accomplish,

Do an improvised
movie together and
bond with the 2

director.

Deborah Day (henceforth known as Deb
D) hired us, Debra MeGrath (now Deb
M) and Colin Mochrie, to be in
Fxpecting, an improvised movie, Hiring a
couple for a project can be a dangerous
proposition. Remember Gigl? Working
with a spouse 12 hours a day with the
aclded stress of having o make up the
dialogue could casily have been a living
hell. Tt was just the opposite.

i eBemritry fugeth

ey g

st ol Do
5

read e dicho e tnanster? Lieckily ot 5

I parce the twowe Dlebs and 1 Desal soechr ar poed

€ AT e wowe aferfded to colls

i

& en stpRctbinge ¢

Form a company
and make certain
that at least one of
you has drive.

Every once in a while, we would see break-
downs for movies being cast in Toronto,
Oin the seript would be the words; “All eth-
nicitics welcome™ and just below thar: "No
Canadian  Accents
wiild be the name of our company. Now
all we needed was a project. We brain-
stormed over moming coffee and teas and
canoodled over evening wine. Finally we
came up with a concept that all three of us
felt good about. Then Deb 13 made us po
tor Banff to do a picch session ac the con-
ference. In case you haven't picked up on
it, she's the one with the drive,

Conadian Accents!”

1 don't mind welling you thar we cursed
her from here to next Toesday over

ACTRA FERFORMERS

Banff. 1'd lowve o vell you char when we
got there it was wonderful and we for-
gave her instantly It wasn't, 'We didn',
The good news was we got lots of inter-
est in our team and our idea. The bad
news was we now hated the idea.

Always go with
your second idea!

The main problem with our original con
cept was that by the time we got to
Banft, it just didn't inspire us.

Colin: As soom as we were confirmed to pitch
Bab's Way, owr original idea, Deb M. came
up with o show about the wost fammous
Canaedians in the world who bost a CBC
varriety series i 196y, 1 immediately fell in
fove wwith it and ke that that was the show
T wwant to pitch,

Colin and | love that era. 1 thoughe
wouldn't it be fun if we were a showbiz,
married couple! A Richard Burcon/
Elizabeth Taylor dynamic with musical

talent. We could do behind the scenes like
Larry Sanders and have full out variery
numbers in the show within the show We
picked 1964 because it was the time where
“ring a ding ding” met *Yeah Yeah Yeah!”

But Babs Wiy was green-lit as our pitch
and we weren't allowed to change. So
pitch ir we did and, although there was
interest, we had already become oo
excited abour the possibilities of Cretting
Afong Famously. We went to CBC to pitch
our new and improved idea o George
Anthony, who very sweetly said, “Thanks
for not pitching this one ar Banff”

Have a man named
George Anthony on
your side.

We told George the concept in a couple
of sentenees and he almost immediarely
gave us a green light chat very day to go
into development. He also felt thar to get
the stvle across, an hour pilot would



serve the project better. While we wait-
ed for official approvals, we rented a
grown-up office and painted it and cvery-
thing. Eighteen trips to IKEA, 40 com-
puter glitches and several signed CBC
documents later, we were ready to write.
This is where it got hard.

Have someone join
the team that will
do all the stuff that

gives you hives.

Before we got into negotiations we had
to have a lawyer and all round busi-
nessperson.  Enter  Kathy  Awvrich-
Johnson. God bless her. She did all things
that we couldn’t and, quite frankly, didn't
want to do: negotiations, contracts and
the like.

The ream was now in place. Now it was
time o ger a pilot together.

Friends are
for your own
personal use.

Colin: Ar this poins, for some reason that
excapes me wowe, I volunteered to write the
pilot. Looking back I can only think it war the
fnsanee reasoning of someone who doeon’t bnow
better or the insane reasoning of someone who
atctually i insane. T despised every minute of
it. Coming from an improv background where
you_just said whatever popped fnto your bead
atnd mraking sense was not mandatory, baving
to create something that bad soructvre and bad
to make sense was bell. Tao things belped me
gt thraugh it. Afex Galatis bad foined us as
stary editar and bis tips on structure belped
immeasurably. My other saving grace was
when I envisioned our drean cast,  started to
ot a grip on the characters,

For the role of Lyle Delp, Ruby's assis-
tant, we wanted Bob Martin, who had
been with the sketch group Skippy's
Rangers. He is a friend and a much
sought after actor-writer. The only prob-
lem with getting Bob was thar he is a
much soughr after actor-writer. In addi-
tion to co-writing Sfings and Arrows for
TMN, working on Puppets who Kilf and
other projects too numerous o mention
it seemed likely that he would not be able
to do it. Doing any kind of project
requires a bit of luck, and for Getting

Along Famonsly fortune smiled upon us.
Not only was he able to do the pilot but
he helped shape it during a two-hour
meeting he had with Deb I and Colin.

Colin: The writing actually became easier,
especially now that we bad our dream cast,
Besides Bob, we had Fatrick McKenna, one of
owr best friends and a comedy gemius, to play
Littlernman; Ed Sabely with whom I bad been
i Second City, was Ed, the director of the
show within the show; Cheryl Maclunis, Deb
M5 best friend since Ryerson College deys was
cast ws Plryllis “the bair woman” and as ber sis-
ter: Barbara Radecki, with whom we did
Expecting. The cast filled ont nicely with the
addition of Robin Duke as the bead writer of
It's Ruby and Kip (the show within the
show).

The smartest thing we did, twben I say %’
I mean the other members of Canadian
Accents), was making the decision to bave a
read-through twith the cast at each new draft,
I was baving trouble with the character of
Littleman and it was really bothering me,
Here wwe bad one of the most talented comic
performers in the cowmtry, a close personal
Sriend: and I bad written a purt for bim that
was fust... wot... fuesy! Until the read through.
1 stifl don'’t know wihar be did exactly, but in
that roowm at the CBC as we alf stumbled
through the script Patrick made gold out of
crap (gold out of erap... this is why I'm not
comfortable writing). In fict everyone went

above and beyond the call of duty and even
characters that 1 thought were fully developed
swent fnto divections T badn't foreseen. It was
ineredible to watch these people, our friends,
miake thase words come alive.

There is no
problem that
can’t be solved after
initial panic.

Almost immediately problems arose. We
didn't get the funding we counted on, the
popularity of our cast was causing sched-
uling problems and our offices weren't
close to any Starbucks. OF course, all was
solved in the end {even the Starbucks),
The CBC really came to the rescue by
upping their contribution to the pilot
and giving us a studio to shoot in and a
crew to work with. Debbie Bernscein at
CBC was instrumental in this part of the
story. She understood the show from the
very first reading and staved with us. She
was nothing bur supportive and really
brought us to our pilot funding scenario.
Which brings us to rule number g.
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Make sure your
crew is equal
to the brilliance of
your cast.

We lucked out in every deparrment on
the crew side. From our D.OR, the
amazing Gerald Packer, to our hair and
makeup department Sue Upton and Lucy
Walsh, we had a crew thar was not only
working on a very tight budget, but a
crew that was giving 110%,

Our wardrobe mistress Kim Gibson
went to the wall for us, searching for
clothes that fit our characrers o a tee;
literally and figuratively. Through her, we
utilized the extensive wardrobe at the
CBC. Kim was bringing in her family's
jewels for me to wear and in face many of
the crew in ser decoration and props
raided family treasures to adom our set.

My favourite day was when we shot the
big production numbers, The whole stu-
dio was transformed into a 1964 variety
show and the crew had a best-dressed
Go's cantest,

All of the crew were very supportive of
the project and were casy laughers, some-
thing that is invaluable o all neurotic
actors, directors, producers and writers,

ACTRA TORONTO PERFORMERS

Let the cast do
what they do.

The beauty of hiring friends who are tal-
ented is thar you trust them to fix what-
ever problems may be in the seript. Add
to that Deb I, a director who gives you
the freedom to try our even the most
bizarre ideas. Although in complete con-
trol, Deb I, gave the set a collaborative
feel. Evervone had input into his or her
characters and scenes and, withour fail,
everyone improved whar was on paper.
Then there were the dance numbers,

We had the beautiful, talented Donna
Feore as our choreographer who nailed
the style and made the production days
the most fun I have ever had on a ser.
Every rime she would come up with a
step idea, she and the dancers would
laugh and then do it to perfection. As
cheesy as the steps were in that era, they
had to be performed well, This was to be
an homage to the era rather than a paro-
dv. Donna also knew that my characrer
Ruby had to act like a star of that time:
lee the dancers sweat; the star juse glows.

Colin: The anly problem working with these
people &5 that they all set the bar so bigh 1 felt
enaraois presure not o swclk. Having worked
with Patrick at Second City for years T twas
ecstatic to see that we felf bappily inte our old
rlythms and our scenes together were some of

wmy favourites, He bas a moment in the show
that seesms so effortless that the technical diffi-
culty is completely obscired. In our scene we
are walking down o balfoay discussing o
mafor plat point. The status of our character
ehanges back and forth. T get the upper bund,
then be does and sa on, Background performers
(oerce aguin afl of them perfece) are going inand
ot of the shot and as I set up Patrick’ joke, be
i bamded o form to sign. Somebow, and I'm not
really sure bow be did it, i the span of three
seconds, be srvors getting the upper bane, signs
the form, waits until the background per-
Sormer passes us and delfvers the punch with-
out any time being wasted — 1 bate bim,

{There is no rule eleven but
twelve steps sounds better.)

o Hope for the
= best and men-
tion the air date as
often as possible.

We are all very proud of what we ended
up with, The shoot went off with mini-
mum fuss. It was the most fun we've
ever had on a production and it has led
to other projects for Canadian Accents;
a feature film with Patrick and Colin
and a series with Chas Lawther. We
hope you watched and enjoved Geeting
Along Famousfly. Iv aired on the CBC,
January 10,



IN Memoriam

We share our sadness at the passing of the following ACTRA Toronto members

Lloyd Malenfant * John Morgan « Jimmy Tapp ¢ Michael Richard * Tony van Bridge * Rob Wilson

— o |

Dahné Michele Gamblin
1965 — 2004

With deepest sadness we say goodbye to
a true free spirit. Dahné touched so
many lives in so many ways — friend,
veacher, wife, aunt. She loved movies,
books, hats, her three cats and of course
her husband, Tom, and all her friends.
Dahné was rhere with a shoulder when
you needed it, an open door when you
had nowhere else and an open heart. She
sang with absolute feeling and emotion,
often causing a shiver or two down the
spine with the purity of her voice. OF all
the things that can be said abour Dahné,
first and foremost is that it was a privi-
lege to have known her. She will be cruly
MIZSCLL  Pums by Nusals B

Leth

Robert Jeffrey
1934-2004

Robere (Bob) Jeffrey's vocal talent was
appreciated at an early age. His singing
led to guest spors on CBC Radio's
Sunday: School of the Air. By the time his
voice changed and he was an up-and-
coming tenor, Robert became a regular
on CBC varicty shows broadeast from
his home town. He later worked with
Fred Rogers and Ernie Coombs on a new
show, Mister Rogers' Neighbourbood fol-
lowed by Buuttermue Sqeare, and guest spots
on Mr. Dregs Up and TVO's Polba Dot
Doar. In the 1970 he appeared often in
the productions of CBC variety produc-
ers Neil Andrews, Franz Kramer and Bob
Gibbons, starring in Gibbons' The
Popeorn Man in 1979, Robert died of heart
failure on Sept. 17, 2004. He was loved
and will be missed,

Grant Cowan

Canadian cultural icon

Jon Granik
1929 - 1003

Jon was a CBC Radio drama performer
for over 35 years and appeared with
praise in both film and television roles.
He was twice nominated best acror in
this field. His professional theatre work
art Stratford started in 1954. His distine-
tive baritone voice carried him easily into
the field of documentary narration and
commercial voice-over wirk. A Toronto
newspaper once profiled him as “the
wealthicst actor in Toronto that no one
had ever heard of”™ He graduated from
the University of Alberta with majors in
modern languages and drama and did
post-graduate work on a scholarship at
Fordham University in New York Cirg
Jon was a member of ACTRA, Equity
and UBCE He leaves behind his two
daughters, Lisa and llona.

Pierre Berton has passed away

Pierre Berton dominated print and broadcast media in Canada. He
had at least 12 honorary degrees, three Governor General's
Literary Awards for non-fiction, two National Newspaper Awards,
two ACTRA Nellies and ACTRA’s John Drainie Award for his
work in broadcasting and he was a Companion of the Order of
Canada and Chancellor of Yukon College. This voice of Canada

will be sadly missed.
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AC T RA

THEM OR U5/

What does it take for a working actor to get involved with the union?

by Karl Pruner

ACTRA TORONTO PERFORMERS



Toronto Presiden

Karl Pruner is your new president and a busy actor.

He also represents Toronto on ACTRA National Council,
where he chairs two committees: the ACTRA AFBS
Working Group and the IPA Committee of Enquiry into
Casting Directors and the Casting Process.

There are probably as many different answers to these ques-
tions as there are invalved ACTRA members. Maybe it's a sud-
den catastrophic downturn in the business cycle that reminds
us of the strengeh that lies in numbers. Maybe ic's the realiza-
tion that in these days of tightening budgers and diminishing
work opportunities, ACTRA not anly establishes the minimum
standards of safery and dignity for working performers but also
(with an increasing numbier of productions paying seale) negori-
ates our basic salary,

Maybe it’s waking up one day and understanding char ACTRA
is what we call ourselves when we decide o stand together,
Maybe it’s realizing that ACTRA isn't them, It's us,

I had been working as an actor in Toronwo for 20 years when 1
was invited to a special ACTRA meeting in the carly summer of
1999. At that time, 1 had little connection with ACTRA.
Adter all, ACTRA's agreements were mainly for the protection
of beginners - weren't they? It had been some time since | had
last warked for scale, and if 1 had a problem [ either called my
agent or spoke to the producers directly, ACTRA was the
squabbling, divided and perennially dysfunctional family that |
joked abour, ook for granted, and generally ignored,

The special meeting was for series regubiars. The union was ask-
ing the membership for a strike mandice and the room was full
of well-known working actors who knew that a serike might
threaten their shows' survival and cheir own hard won jobs. The
kind of jobs that have never been easy to come by in Canada,
The kind of jobs that can't be counted on to come back if you
walk away from them. The actors gathered in that room had a
lot 1o lose, and they asked some tough questions, T was in the
same boat, but, as we talked, | thought about how lucky T was
to have a starring role in what was then my third TV series.

I suddenly understood that all these
opportunities bad been made possible

by other actors who bad come before us;
who bad put their jobs on the line; and who
bad stood up for a better deal. It seemed
Jjust as clear to me that our turn bad come.
It was up to us. We were it.

So I stood up and spoke.

It scemed to me our members were more accustomed to
going without work for long periods than the producers
were, Consequently, we were better able o face a strike. If
we didn't give our negotiating committee the mandate they
were sceking, we would be robbing them of the power 1o
achieve anything meaningful for us at the bargaining table,

When 1 finished speaking there was no roar of applause, but
I could sce some heads nodding in approval and 1 could tell
that 1 had expressed what a lot of us were already thinking,
In the end, we vored ro give the committee its strike man-
date, | lefr fecling satisfied that we had taken the right deci-
sion and that 1 had made some small coneribution,

Ourside the hall, 1 was approached by Thor Bishopric
(actor and president ACTRA National), Stephen Waddell
{executive director of ACTRA National) and Richard
Hardacre (actor and president of ACTRA Toronto).
Apparently the notion of a special meering for series regu-
lars had been greeted with some suspicion by the general
membership, and the perception had grown thar decisions
were being taken behind closed doors withour proper con-
sultation, Would 1 consider atrending the general members'
meeting and making the same poings?

At the members' meeting, 1 heard the anger and suspicion
expressed and [ realized how casy it is for us to become is0-
lated from each other in a highly competitive and very
uncertain business. | told everybody about the worry and
indecision that was so abwious at the meeting of so-called
clite “high-profile” members; how we had dithered and
wavered before daring to risk our precious jobs, I repeated
that T thought our real strength has always been rooted in
the ahility of the average member to somchow survive the
endless dry spells between jobs, Thar because of this our
ahility to face a strike is always greater than that of the
engagers, That we should never be afraid when our clecred
leaders ask us for the authority to call a serike. That such a
vote puts a weapon in their hands thar the engagers gen-
pinely fear and immediately brings everyone to the table
with maximum focus.

continued on next page »-
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CTRA: THEM OR US?

Sometimes the obvious needs to be said our loud.

Oncee the members understood the issues and realized no decisions
had been raken without their consent, they were quick to approve
the serike mandate and the negotiating committee went on to
improve conditions for all of us thar work under the TPAL T felt again
that I had done something to help.

Not long after thar, the highly successtul program of members' con-
ferences began in Toronto, | attended the firse meeting and, along
with many other participants, was delighted and impressed. Though
still oecasionally Fractious, the meeting was business-like and well-run,
I had an odd feeling as 1 listened o the members debate: pride.

I was proud to be an ACTRA member.
Imagine that!

In the evening there was a wonderful party and we gor dressed up
and ate and drank and danced, and | had never felt so at home ar a

show business function,  We were all together having fun, instead of

looking through cach other as we sometimes tend to do at the larg
er award shows. Somehow, in my mind at least, we had become us.

In March of 2003, Richard Hardacre called and asked Ron Whire
and me if we would be part of a new [PA negotiating committee.

I began to realize the buge amount of
work that is done on our behalf and the
tremendous competence that exists

“bebind the curtains” at ACTRA.

I can remember sharing stricken glances with Ron as we listened to
the engagers rall out the reasons we should gur our contracts and
make one concession after another, Everything they said seemed so
plausible; so grounded in fact, bevand all hope of refutation,

Then our team responded.

Patiently, firmly, passionately and relentlessly they rebutred the engayers'
case, point by point, And, point by point, they presented ours,

Slowly at fiest, but with increasing enthusinsm, Ron and 1 joined in
Adter many sethacks, a few months laver the producers seceled, and
on terms substantially more favourable to our members than might
have been expected.  We had held the engagers ro a four-year peri-
od for the use fee, when they desperately waneed a fifth vear. We had
achieved a small increase in rates, when other jurisdictions had set-
tled for nothing. And members would enjoy a 25 per cent increase
in emplovers' contributions to their insurance and retirement funds
It didn'c matter how long vou'd been in ACTRA or what level of the
business you were at, there was something real and tangible for vou
in the deal. Tr was a victory in difficule rimes 2nd we celebrated it!

The good feeling of that effort ar the bargaining table staved wich
me, along with the knowledge char what ACTRA does, matters. We
are more organized and effective now than at any time in my mem
ory, and we're steered by o dedicated team of elected representatives
wha do their best to make decisions in our name and for our bene-
fir. When [ took a seat on Toronto Council in January, 2004, it was
because of what 1 had learned over the last few years,

ACTRA is what we make of it. ACTRA is us.

ACTRA TORONTO PERFORMERS

We in the film and television industry
have been putting up with a ton of
Canada bashing lately and it hurts, espe-
cially coming from the hulking movie
star Governor Arnold Schwarzenegger.

The worst moment in the whole “Blame Canada”
song and dance came for me when Roberr Duvall - an
actor admired and beloved by many of us, said chat
the actors here in Canada were substandard.. Il
never forgive him for char callous remark direcred at
his fellow arrists,

The runaway production lobby began in earnest in
1998 with a group called FTAC, The Film and
Television Action Committee was started by an
unemployed production designer and was eventually
supported by the Directors Guild, the Screen Actors
Guild and a big crew of Hollywood movie stars like
Ben Affleck. They commissioned a report in 2000 by
the Monitor Company whose central searing staristic
was that foreign-produced American production
drained more than 1o billion dollars in 1998 —
maostly to Canada of course, It also said we had unfair
tax incentives, and that we are stealing jobs from
Americans.

This destructive FTAC lohby flew into town at a time
when our domestic industry was already suffering a
thousand blows. In 1999 the CRTC deregulated our
broadeasters and most of our home-made dramatic
series were dumped in favour of American program-
ming,. The rest of the story vou know too well; SARS,
/11, unequal provincial tax credit competition, the
decline of the MOW, the emergence of the reality
genre and lack of big studio space in Toronto all con-
trived to blow our once thriving industry to
smithereens. And, oh yes - the dollar. Our Canadian
dollar is rising in value and it's killing us.

Recently, the United States Congress passed a bill
which finally awarded the FTAC lobby with a large
federal tax subsidy signed by George W. Bush himself
—a reward 1 presume for Armold's support for Bush in
the last election, which I'm pretty sure he did while
holding his nose or perhaps other body parts since he
claimed his wife (one of the Kennedy clan) refused o
sleep with him for two weeks afterwards,



Production

and Other Oxymorons.

The reality is this
whole ‘R unaway
Production’ theory is
a bunch of hooey.

ACTRA, along with our industry part-
ners have responded to this attack with a
study of our own entitled Setting the
Record Straight About US, ‘Rumaway
Production’, Our study proves that che
data used in the Monitor Report is wild-
ly inflared and unsubstantiared.

To wir:
foreign production on the US. industry
is 817 billion. Not $10.3. Employment in
film and TV in the U5 has
INCREASED by 6.6% since 1998, As for
tax incenrives, lors of states offer them
and there is nothing unethical about
them — and don't forger, the experienced
crews and great talent that we offer in
Canada are also worth money: Just in case
vou were fecling sorry for our fellow
actors in the US., their earnings reached
an all time high of $1.5 billion in 2003,
Most importantly, the cultural trade
deficit between Canada and the LS.
berween 1998 and zoo3 was 1 billion dol-
lars (ULS.). Thar's money that you and 1
spend on American film and TV and
related products, and we deserve our
share of that business.

The truth is, those
Hollywood hare it when production goes
anywhere outside of California. The film
industry contributed almost 530 billion
to the state in zoo02. They don't really
give a damn about the rest of America;
Canada was just a convenient beard for
FTAC's bogus nationalism. American
producers and the Morion Picrure
Association of America feel quite differ-
ently; producers make decisions on
where to shoot based on one thing, -
money. Valenti (who has retired, thank
heavens) and the MPAA never took this
runaway production lobby
because they believe producers should

working in

The total cconomic impact of

seriously

By Christie MacFadyen

shoot movies wherever rthey want to and
they don't give a damn abour the rank
and file unless it's politically expedient.
Whar the MPAA really cares about is
maintaining the Hollywood entertain-
ment industry’s hold on the cinema and
television screens of the planet — and in
Canada they have been very successful.
With the help of our government, we are
their sixth biggest foreign market and
that's something the MPAA will contin-
we to fight for, Jack ar no Jack.

We cannot rely on the fickle
and selfish interests of the
American service industry
for our financial well being.
It’s foolish. We must bave a
bealthy industry of our
own.

The CRTC's 1999 ruling destroyed 20
years of hard work building English
dramatic relevision, and they show no
willingness to go back to the Canadian
content requirements that buile it
Instead, they recently rewarded the
broadcasters yer again, with a ruling
thar gives them more advertising time
if they make more Canadian drama.
Instead of making them contribute a
portion of their huge profits to creating
Canadian shows, they are continuing to
ler them pour more Canadian money
into Hollywood to purchase American
programming. The CRTC says they
don’t think drama should be an obliga-
tion the broadcasters resent fulfilling.
Or perhaps what they really mean is,
they don't want to impose an obligation
that makes our private broadcasters
less appealing to foreign investors, It
remains to be seen if this new incentive
will work; it all depends on that bottom
line the broadcasters live by,

Drama a burden? Thar's strange; T know
a lot of people who rthink making great
drama is the best job in the world.

Canadian broadcasters:

@ spent four fimes more on U.S. and foreign
drama than on Canadian drama
($362 million and 593 million respectively)

® allocate 17% of all spending to
Canadian drama

@ spend more on foreign product than
broadcasters in the U.5., U.K., and Ausiralia

@ pay the lowest licensing fees to Canadian
producers (they cover 18% of production
costs - American broadcasters cover at
least B1%:)

@ cut spending on Canadian drama by 20%
hetween 1998 and 2002

@ doubled their profits tast year

_lorelgn produced films represent 85% of the
revenues from film distribution

_95% of screen lime in Canadian theatres goes
1o mosily American movies

75% of all TV shows watched by Canadians
: lm'l'ml]_n‘ - usually American
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ACTRA TORONTO' SMEMBERS’ CONFERENCE

Free to ACTRA Toronto members who register. '
Registration and Breakfast g:00 am. at Victoria College, U of T (building foyer behind lsabel Bader Theatre, 03 Charles St W)

WORKSHOPS

Learn from others in a large-class
lecture format, These workshops are
with i number of panelists whao will
discuss the topic ar hand.

MASTER CLASS
SESSION FORMAT
We're now offering a series of more
intensive MASTER CLASSES that
give selected ACTIVE PARTICI-
PANTS the chance ta work with an
mdt.un'}r mﬁto&ssnml. AUDITCRS
from the audience, A
Sducmdmunhcr of participants as
per the class specs, will be chosen
from applications submirted.

Farticipants apply ar
WWWACTrAtoronto.com
with your photo and résumé and
any ather requirements for that
particular master class,

FACE TO FACE ONLINE

A Face ro Face workstation will be
set up throughour the day for demos
and assistance. Bring vour photos
and résumé for addition o vour
Face to Face portfolio, Forgot your
password Don't have one? Staff will
be available ro help vou out.

ACTRA
AWARDS
TORONTO
— 05—

Friday, February 18

7:30 pm. o 1:00 a.m.

THE CARLU
College Park, 7th floor

hors d'oeuvres
awards presentation
an intimate cvent
FREE to ACTRA Toronto
members who register!

ACTRA TORDMTO PERFORMERS

10:00 a.m. to 11:45 p.m.

1 worksHop

Diversity Committee

Round Table Forum

Meet your ACTRA Toronto Diversity
Commirtee. Find out what's new, what
they're doing for you and ket them know
what YOU want. This is your chance to
give feedlback, offer sugyestons, and find
out what you can do yoarself

With Priva Rao, Sandi Ross,

Jani Louzon and Stephen Graham
Simpson
Moderated by Leesa Levinson,

Morning Workshops [pick one)

2 MASTER CLASS
with a Director

An cumblithed director will gve individual
direction o partcipants in & scene, and
commcnt on how to build a profiessional
warking selationship with a cirector an see.
The participating director will be posted at

W T AT OO
Howed by Christina Collins.

LIMIT of 6 PARTICIPANTS.
Audience limir: 8o,

See MASTER CLASS details an this
page for how to be chosen as o parri-
cipant, You will be required o come with
your siddes prepared and ready o shoot as
if you'd heen cast,

3 WORKSHOP
SET-IQUETTE:

Ready for Set, Go!

Ever feel like you don't abways gee
what's happening around you on sct?
Ever feel like an outsider in your
chosen profession? Wy not come
and histen to some experienced fellow
performers as they sbare the tips and
vechaicues thar they use to avoid
that “Fear & Loathing in Honepland®
feching and make the most of their
time on set. With actors Tam
Miclissis, Dinna Reis, Sin T,
Chris Ohwens.

Topics include:

Packing for work checklist;
Who's who an s

Basic walkie-talkic lingn;
Keeping on top of contimsiny;
When should T ad-lib#
Helping the crow help you..
anl many, muany mare tips!

11:45 p.m. to 12:45 p.m, LUNCH

All ACTRA members registered for the conference are invited to lunch, Courtesy of ACTRA Tomnto Performers

1:00 p.m. to 3:00 p.m.
PLENARY:

Inaugural Report from your new ACTRA Toronte President Karl Pruner

Presentation of 2005/06 Plan and Budger = Special performance by the Bonnie Brett Syartet

3:15 p.m. to 5:00 p.m.

7 worKsHop

Casting Commercials

Jain casting dircerors Beinn Levy and
Steven Mann, directar Martin
Shewchuk, and agent Donna Trimble
(Charsctess) for n candid discussion on the
casting of commenciale. Hear the inside
storics on who calks you in, why you are
called back, and I vou ane booked.
Moderated by Marcia Johnson

8 worksHop

Auditi for African-
American Holes

African-Amerscan film and relevision roles
can have a myriad of specific negional
accent requirements. As requested by our
mermbers, here is 2 workshop that offers
mare than just a peneral accent study Led
by David Smmlder and Stefanic
Samuels, this workshop will cover seript

and vocal preparation work, and the process

of selecring the appropriate societal voice
and specific dialect variations.
Mosderated by Marium Carvell.

Afternoon Workshops [pick one)

SPHCIAL POOUS ON PERFORMERS
WITH IMSARILITIES!

Join Shawn Thompson, one of Canada’s
top directon, in o practics] discussion on
building n professional working relationsdip
with a director on sex. Three scenes will e
performed, each with one performer with a
disalsility paired with an ablebodied actoe,
Special focus on the working rebationships
berween all parties,

Hosted by Priya Ra,

LIMITof 6 PARTICIPANTS.
1 perfarmces with disabiliies,
anil 1 abiled actors. Audience limit Soc

Se¢ MASTER CILASS details an this
page for how o be choven as a parei-
cipant, You will be required te come with
your sides prepared and ready to shoot as
if you'd been cast.,

10 worksHop
Stunts and the Actor
What is a stunt and what isn't?
Why dio producers sometinies wane
an actoe to do a stunt and sometimes
not? When should vou agree and
when shouldl yeu refise? Experienced
sctorvsmunt performers, Russell
Yiven and Mathalie Girard cun
show youwhen, where and how o
draw the line. This will be a seminas
with a £ & A o leave your stunt
gear ut home and bring your note-
ks,

Maderated by John Nelles.




Friday; Feb. 18, 2005

9:00 a.m. to §:00 p.m.

& MASTER CLASS

‘Taking Control of Your Career
With Jeff Seymour

Stop waiting for the phone o ring,
Jeff Seymour, ssar of The Eleventh
Hogr, gives an enliphrening and inspi-
ritional seminar on bow to get things
moving in your caseer. This pracrical
Master Class format with selected
participants and detailed informarion
covers everything from finding and
perting the right agent to nailing the
awdition. Project the winning artirude
thar tells the moom you're the one.
Hested by John Bourgeods,

LIMIT of 6 PARTICIPANTS.
Aundience limir: 5o,
See MASTER CLASS details on this

page for how m be chisen as o
participant.

5 worksHop

Our Union Finances

ACTRA Tomnto Perdormens” new bodget
will be availsble at the Confecence, Join VP
Finance, Austin Schatz, Exccutive
Direcror, Brinn Topp and our Director of
Firance, Karen Ritson in an open forum
to discuss ACTRA Toronto's finances,

'5 TIP SCREENINGS

The Performer as a

Producer - Director - Writer
This roumad of TTP Alms focuses on the
performier whi i alss the dircotor andior o
prochucer. As is well known, new production
technologies have made it easier for above-
the-line persannel to multi-tak. Screenings
will be followed by a descussson of "how o”
ke a TIP film

Sereenings

The Stronges Aallifg Longanies

B i Dl Debial K s Canibin Mangomeig
st - Pt Prohars - Prrformri
Hiitfisn Hanss Sohni Snpna..

ymis, 0
Fabwius Fibprpur dlcafutttier Joksr Tlaas™ Man

- Wy - Dlswrinh Wnmbsrr - Prriormerd

Freseneed by Tasso Lakas, T1P Cosnfinass

Hownie Brect Suarier

11 worksnor

From Stage to (Small) Screen
Could your one-person play be a pilor for
a TV series ? Is your solo show such a
dynamite piece that you can work it onto
the screen? Do you want 6o ourn your
theatrical masterpiece into a TV special
or film? Speak 1o those who have done
juse that, find out how they did i, and
sex what's next for them, With Alex
Dallas, Chris Earle, Brigivee Gall,
Teresa Paviinek and

Shoshana Sperling.
Moderated by Anne Marie Scheffler.

12 worksnop

ACTRA Performers' Rights
Society — “The Nuts and Bolts
of Your Use Fees™

Jomn Mercedes Watson, Dhrector of
ACTRA PRS, a5 she rakes you thropgh a
negotinted perfarmer contmct in osder
help you berter undersand the unigue
nature of every performens’ Use Fees
(Royalries). Mercedes will share with you
angwers to the top 16 questions asked by
periormers across the country and provide
irasight tnto the challenges, successes and
procedures inherent in collecring vour
LUse Fees, Rayalties and Resichaals.

Your chance to share and build
on the experiences of fellow

professional AC tors

HOW TO REGISTER

* the fastest way to register is online: www.actratoronto.com

* by fax (416) 928-0699

* or drop off your workshop choices to ACTRA Toronto,
625 Church St., 2nd floor

To register, we require vour name, membership and relephone
numbers, email address and the workshops you would like to
attend. To qualify to attend, please have your dues up-to-date
and bring your member card.

All workshops and master classes are subjecr to change,

Check for conference updates at wwwactratoronto.com,
Conference free to ACTRA Toronto members who register,

Please register by February 15, 2005.

Master Class participants muse apply by February 1o, 2003

Meet your
new ACTRA
Toronto
President!

Karl
Pruner

Getting there
Victoria College, U of T
(bushileng behined Tsabsed Baider Theatre, g Charles e W0

Plenary Prize —

Win a gift certificate for
Focaccia Restaurant

{vo qualify for the draw voo muss be in areesdance ar the

afterneon phonary sesslon)

focaccia

restaurant
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Friday, February 18, 2005

7:30 p.m. to 1:00 a.m. » THE CARLU - College Park, Tth floor
hors d'oeuvres reception = awards presentation = an intimate eveni, FREE to ACTRA Toronto members who register

Join us al the daylong members’ conference and plenary
9:00 a.m. regisiration and breakfast * Victoria College - 93 Charles St. W.
Lots of workshops o choose from — see page 30 for details Remember to RSVP!
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